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A NEW RECORD IN SIGHT New York Fund co-chairmen Tony Puca (left) of Local 1-S and Carmen 


(right) of Macy's, extend thanks and congratulations to all who contributed to the drive's success. 


Story on Page 3. 





fficers Urge Members To Take All 


ecautions During Holiday Rush 


n Christmas only twenty five 
faway the tempo of activity 
d Square and the branch 
® has begun to pick up to a 
beat. 
fause it is at this time of the 
that it is most difficult to 
some of the pitfalls, Presi- 
Sam Kovenetsky and Vice 
Ments Phil Hoffstein and 
Gurian issued the follow- 
tssage of friendly advice: 
rules and regulations very 
iy state that a salesperson 
@ handle only one customer’s 
fat a time and that waiting 
Mers should simply be “ac- 
ged.” 
is means that a clerk who 
ts to wait on more than 
tustomer at a time runs 
ve risk of being seized 
btection for “violation 
miles and _ regulations.” 
a charge can mean loss 
lh job and reputation— 





notice! 


following Local 1-S 
schedule is now in effect 
i elerical transactions 

"8s affiliations, payment 

Health Plan etc.: 
vAY—10 AM-6 PM 
DAY—10 AM-7 PM 
IESDAY—10 AM-7 PM 
SDAY—10 AM-6 PM 
AY—10 AM-6 PM 





even though no dishonesty was 
intended. 

We know how the pressure of 
impatient customers forces you to 
disregard this simple rule of self- 
defense. But it will be easier for 
you to withstand that pressure if 
you recognize that service delays 
are not your responsibility. It is 
up to Macy’s to provide the needed 
coverage. You do your share when 
you properly wait on one customer 
at a time! 


Teamwork 


As the pressure mounts, tempers 
begin to get frayed. From time to 
time in the past your officers have 
heard reports of workers fighting 
with each other over such things 
as insufficient stock, or lunch and 
supper schedules. 

It is especially important to 
bear in mind at all times that 
it is not you or your co-worker 
who is responsible for the run- 
ning of the department. It is 
the Supervisor who is respons- 
ible—and it is the top brass of 
the company that sets the poli- 
cy of getting the most work 
possible from the fewest num- 
ber of people. 

Gripes and grievances should be 
taken to the Shop Steward prompt- 
ly. Remember that many non-Un- 
ion, Christmas-only people are 
working with you. They do not 
know anything about our contract 
and the working conditions it 
guarantees. 


You owe it to yourself to make 
sure that they become familiar 
with such provisions as that which 
forbids executives from doing staff 
work. 

Remember, too, that not 
even your boss would dare ask 
you to kill yourself for Macy’s. 
All the company can reason- 
ably expect from you is a fair 
day’s work in exchange for 
your day’s pay. Don’t do to 
yourself what Macy’s wouldn’t. 

Injuries 

As the store becomes increasing- 
ly crowded the danger of accidents 
rises. No matter how minor a sus- 
tained injury may been, it is im- 
portant that you report it to the 
Macy hospital immediately, and 
see that a Workmen’s Compensa- 
tion Claim is filled out. 

The claim you file is your proof 
of a relationship between the small 
injury and a more serious disabi- 
lity which might result. 

(Continued on page 2) 


Union Elections Set 
For January 20-21 As 
Nominations Continue 


The election of Union officers will be held on Thursday and 
Friday, January 20 and 21, the Local 1-S Elections and Objec- 
tions Committee announced. Ballotting at the branch stores 
will be limited to one day, and in all cases will be on standard 





CREDIT UNIONS 
ARE TARGET OF 
BANKER STUDY 


The big bankers, who never 
seem to have enough money no 
matter how hard they work, are 
gunning for the Credit Unions 
again. 

The American Bankers Associa- 
tion is conducting a survey of the 
“poor man’s banks,” and is ex- 
pected to come up with a drive for 
legislative controls intended to 
steer such business to the banks 
themselves. 

What it boils down to is this: 
When Credit Unions were small 
and few in number, the bankers 
didn’t bother about them. But now 
there are about 14,500 of them in 
the United States, with seven mil- 
lion members who have $1,700,- 
000,000 invested. 

This looks like a lot of money, 
but a recent study by the Federal 
Reserve Bank of Philadelphia puts 
them in their proper perspective. 
They may look like big business, 
the survey showed, but their dol- 
lar volume is comparatively small. 


What really bothers the 
bankers is all the money they 
are not getting in interest be- 
cause of the Credit Unions’ 
low lending rates, which is a 
maximum of one per cent. 
Private banking institutions 
collect an average of 4.8 per 
cent, according to the Federal 
Deposit Insurance Corpora- 
tion, with some private lenders 
demanding, and getting, as 
much as 8 or 9 per cent. 

The Local 1-S Federal Credit 
Union, with its high rate of in- 
terest on savings and low rate on 
loans, urges every member of Lo- 
cal 1-S to open an account as a 
“sensible and profitable investment 
for now and for the future.” 








Official Notice 
GENERAL MEMBERSHIP MEETING 
TUESDAY, JANUARY 4, 7:30 P.M. 


MANHATTAN CENTER 
34th Street & Sth Avenue 


$2 Assessment to the Welfare Fund for unexcused absence 
Admission by 1954 or ’55 Union Card Only 








voting machines which, in the 
outlying stores, will replace 
the paper ballots used hereto- 
fore. 

Under the watchful eye of the 
Committee, nominations for all 
Union officers got under way on 
November 15th. Representatives 
of the Committee will be on hand 
at the Union office and at each of 
the branches and nominating peti- 
tions will remain available until 
the December 14th deadline, by 
which time all petitions must be 
returned. 


Voting Schedule 
The following is the voting 
schedule announced by James 

Roche, Chairman of the Elections 

and Objections Committee: 

HERALD SQUARE — Thurs- 
day, January 20—from 10 
A.M. to 10 P.M. 

Friday, January 21st—10 
A.M. to 7 P.M. 

WHITE PLAINS — Thursday, 
January 20th — from 10 
A.M. to 10 P.M. 

FLATBUSH—Thursday, Jan- 
uary 20th, from 10 A.M. to 
10 P.M. 

PARKCHESTER — Thursday, 
January 20th—from 10 
AM. to 10 P.M. 

JAMAICA — Friday, January 
2lst, from 10 A.M. to 10 
P.M. 


Voting Requirements 


Article X, Section 5 of the Lo- 
cal 1-S Constitution and By-Laws 
states that, “All members of the 
Union in good standing shall be 
eligible to vote upon presentation 
of their membership card.” 

Article X, Section 10 says, 
“Should any eligible member jail 
to vote at the election for officers 
of the Union, such member shall 
be liable for a $1.00 assessment 
to the Welfare Fund unless ex- 
cused.” 

Membership cards for the year 
1955 will be mailed to all mem- 
bers in good standing in advance 
of the election dates set. Members 
who are not in good standing will 
receive a statement of arrears, 
which must be paid up before the 
1955 card will be issued. 


Candidates 


The names of all those who are 
nominated and certified as eligible 
to run for office will be announced 
by the Elections and Objections 
Committee at the membership 
meeting to be held at Manhattan 
Center on Tuesday, January 4th. 








BRANCH STORE NEWS 


FLATBUSH 











The Christmas rush is now upon us. It is only 
natural that we will get into the spirit of things 
and try to outdo ourselves in pleasing customers. 
However, don’t let us forget our Union spirit— 
let’s see to it that executives under the stress of 
rushing business do not engage in staff work. 
Protect our hard-won gains. Report contract 
violations to your Steward or Store Committee 
. . » Gertrude Green (F21, Mirrors) is our rep- 
resentative on the Elections and Objections com- 
mittee. Anyone interested in circulating nomi- 
nating 
Sam Schwartz (Shoes) has been transferred to Herald Square. We are 
sorry to lose such a fine fellow-worker, but we will miss him more 
as the Flatbush representative to our Credit Union. To coin a phrase, 
he was a credit to our Credit Union. He will be replaced by Marion 
Herman of the Service Desk and Jack Lucania of Rugs .. . We are 
happy to welcome Anne Bowen back after her bout with illness and 
hospitalization . . . What’s in a name? When Molly Gershnow (F2) 
married, she didn’t have to change her name. She was and she wed 
a Gershnow. Her daughter has just repeated the trick! . . . Marion 
Maralapero (F11) has left to await the stork. Good luck Marion! 





Rose Nagler 
— for the coming Union elections should see her . . . 


PARKCHESTER 


Henry Baron (Men’s Suits has permanently 
adopted the United States by becoming a citizen 
recently. Henry lived in England before coming 
here, and is having no trouble at all with our 
language or customs . . . We must report a new 
flock of grandmothers: Mary Marin (P19) who 
is now a two time winner. Lillian Miller (P5) 
and Margaret Dunscombe (P12), both for the 
first time . . . Our very best get well wishes to 
since Gussie Heinzen (P3) and Manni Griesman 

Fay Mattimiro (Pll) ... We are all happy to see Peggy Galvin 
(Men’s Shop) and Rose Christopher (P8) back with us after their 
illnesses. By the way, Peggy, will wedding bells ring? . . . Peggy, not 
at all incidentally, is our Elections and Objections Committee rep- 
resentative here and has nominating petitions available for anyone who 
wants to circulate them for the candidate(s) of his or her choice . . 
Children’s Shoes acknowledges receipt of a wonderful letter from 
Anita Ryan who has been on our sick list for these many weeks . . . 
Now is the time to remember that we have certain rights guaranteed 
us in our contract and that there are certain things that Macy’s can 
NOT do... In the holiday rush let’s not throw the contract out the 
window. If you have any questions or problems see you Steward at 
once! 





WHITE PLAINS 


Congratulations to Frances Petluck who just 
became a grandmother. When this issue went to 
press Frances’ little grandchild was in an in- 
cubator and doing nicely . . . Mrs. Steves’ 
daughter, Alberta, is away at college and major- 
ing in journalism. Alberta is a former Local 1-S 
member. Our best wishes go with her in this 
new endeavor . . . Joe Cohen and his wife are 
visiting in England for a few weeks. A conscien- [i= 
tious and expert salesman as well as an active ~ . 
and loyal trade unionist, Joe deserves this well- Bill Bittner 
earned vacation . . . Best wishes to Tom Melella, who has been pro- 
moted to the Furniture Department. Tom, the father of three boys and 
a charter member of the White Plains crew, was all smiles when the 
news was announced—and who could blame him? Good luck. Tom! 
. . « Our Stewards did an excellent job during the recent Community 
Chest Drive. Store Committee Chairman Heleringer and and Store 
Manager Gould addressed a store rally for the drive. A large Red 
Feather, symbol of the Community Chest, was prominently displayed 
on the new store facade—and our workers, as always, gave their all for 
the good of the community. Well done, gang! . . . Remember the 
White Plains divisional dance which is coming soon! 








JAMAICA 


The response to the Greater New York Fund was overwhelming 
here in Jamaica. May the Almighty bless you and your dear ones, so 
that you may never have to use this great service to humanity. But it 
is also a comfort to know that should the need ever arise we have 
helped to guarantee that its facilities are available to us. It was truly 
heart-warming to see the readiness with which people understood this 
and responded to it . . . Congratulations and good wishes to Wilma 
Gelfand (Sportswear) upon the arrival of her SIXTH grandchild. 
Wilma’s SEVENTH will arrive for Christmas. The newest addition’s 
name is Susan Patricia . . . It’s a small world when you can find your 
loved ones working by your side. Marcia Woodruff’s niece, Gerry 
Doherty, here from Florida, was amazed to find her Aunt Marcia work- 
ing here at Jamaica! . . . Welcome to a grand person—“Butterfly” 
McQueen of motion picture fame, who worked in such flickers as 
“Gone With the Wind” and “Duel in the Sun” and played the role of 
“Oriole” the “Beulah” TV show. Customers recognize “Butterfly” and 
ask for her autograph. PS. She loves it here . . . Theo Steinberg, being 
married on December 25th, was given a “shower” by her co-workers. 
Theo said it was the bigges thrill of her life. Good wishes to you from 
all of us here . . . Let’s keep our eye on the ball during the holiday 
rush to make sure that we don’t forfeit any of the gains we have all 
worked so hard to secure. It’s up to YOU. 





Strongly Protested by CIO | 


Eight new jurisdictional deci- 
sions of the National Labor Rela- 
tions Board were blasted by the 
CIO as “another giveaway—this 
time a giveaway of the rights guar- 
anteed to labor under the Labor- 
Management Relations Act.” 

President Eisenhower’s appoin- 
tees to the Board rode roughshod 
over strenuous objections by Dem- 
ocratic members, to bulldoze their 
way to new interpretations of the 
law which seriously weaken labor’s 
position. 

The eight decisions, like so much 
else in the GOP “business” admin- 
istration, concern themselves chief- 
ly with the dollar sign to the ex- 
clusion of rights. 

NLRB Chairman Guy Farmer 
and his fellow Eisenhower ap- 
pointees, members Philip Ray 
Rodgers and Albert C. Beeson, 
used a lot of language to say so, 
but in brief they said they couldn’t 
be bothered with cases involving 
labor disputes unless they have a 


“pronounced impact upon the flow 
ot interstate commerce.” 

ClO General Counsel Arthur J. 
Goldberg fired a hot reply. He 
said, “The jurisdictional standards 
applied by the NLRB in eight de- 
cisions . . . constitute another 
giveaway—this time a giveaway 
of the rights guaranteed to labor 
under the Labor Management Re- 
lations Act. 

The Wagner Act provision, car- 
ried over into Taft-Hartley, that 
workers employed in any business 
affecting commerce are protected 
in their right to organize, has been 
substantially abridged by the La- 
bor Board in this series of 3-2 
decisions, carried by the votes of 
the administration appointees. 

The practical effects are to deny 
effective protection to workers in 
many industries, such as public 
utilities, retail stores, franchise 
dealers, office building mainte- 
nance and newspapers. 

These decisions . . . are part of 





MACY PROFIT REPORTS UPHOLD 
UNION CLAIMS AT NEGOTIATIONS 


All during the course of last 
year’s negotiations President Sam 
Kovenetsky, Vice Presidents Phil 
Hoffstein and George Gurian, 
along with the rest of the negotiat- 
ing committee denounced as “un- 
true” Macy assertions that the 
company was not sufficiently prof- 
itable to its stockholders. 

Each of Macy’s financial reports 
that has been made since then has 
upheld the Union’s claim that the 
company was doing very well and 
could certainly afford to give the 
substantial wage increases being 
demanded. 


Latest Report 
On Wednesday, November 10th, 


Special Meeting 
Of Receiving A 
HitWithMembers 


Receiving Department workers 
started something new when they 
decided on a voluntary follow-up 
meeting of their division. Purpose 
of the special meeting was to af- 
ford everyone an opportunity to 
speak his mind more fully than is 
sometimes possible under a crowd- 
ed regular meeting agenda. 

The idea was initiated by Re- 
ceiving’s Floor Committee mem- 
bers, Tony Gentile, Al Delagarde 
and Dan Maloney. It was heartily 
approved by the Union’s officers. 

Summing up the results of the 
meeting, the Floor Committee said 
that, “while the attendance was not 
as good as expected, the discussion 
was lively and constructive. In 


1”? 


short, it was a real good meeting! 








HELP! 


LEGAL CLINIC 
SOCIAL SERVICE 
COMPENSATION AID 


Free of Charge 
at the 
UNION OFFICE 


Every Wednesday 
From 5 to 7 P.M. 








the New York Times reported 
that: 

“Jack I. Straus, president of 
R. H. Macy & Co., Inc., yesterday 
reported a 7 per cent sales in- 
crease in the first quarter of its 
new fiscal year and an improve- 
ment in earnings over the corre- 
sponding three months of last year. 
He said his confidence in the out- 
look was exemplified in Macy’s 
plans for continued expansion.” 

Mr. Straus was further reported 
as having told the companys’ 
shareholders that “combined sales 
for the quarter ended with October 
would exceed $88,500,000. In the 
similar three months of last year 
the volume was $82,928,000. Net 
earnings are expected to approxi- 
mate $1,800,000 or 89 cents a 
common share, which compare 
with $1,737,000 or 85 cents a 
share shown in the corresponding 
first quarter a year ago.” 


Holiday Rush 


(Continued from page 1) 


Safety First 

While it is important that you 
guard your rights should an ac- 
cident occur, it is equally import- 
ant that you do what you can to 
help prevent mishaps. 

If, in spite of these words of 
caution, you should be injured on 
the job and have any question with 
regard to your rights—just re- 
member that the Local 1-S Com- 
pensation attorney is at the Union 
office every Wednesday from 5 PM 
to 7 PM. 

Your president and vice presi- 
dents, your administrators, floor 
committee members and shop stew- 
ards all stand ready to help. If you 
have any questions, be sure to ask 
them. 

THE JOB YOU SAVE MAY 
BE YOUR OWN! 





a series of recent board decisions 
reversing well-established policies 
beneficial: to labor, policies 
permitted under the law and sano. 
tioned by long congressional gp. 
quiescence.” 

The decisions were the first ap. 
plication of standards that wer 
laid down several months ago 
when the board started writing 
labor law by administrative fig 
They involve several CIO affiliates 
including the Auto, Brewery and 
Utility Workers. 

Abe Murdock, a minority board 
member, said in dissenting: 

“It seems probable that at leay 
25% and perhaps as much as 33% 
of our past jurisdiction is noy 
eliminated.” 


Grievance — 
Wins Raise 
And Back Pay 


Frances Ferruzza, of the Con. 
trollers Office, began celebrating 
Christmas in October—thanks to 
the back pay and raise she got as 
a result of a grievance filed by her 
a Steward, Ruby Butscher. 

e grievance, filed in Septem. 
ber, charged that Frances had been 
“unofficially” transferred to a 
higher rated job and that from 
January 2nd to September 7th she 
had been earning more than she 
was getting. 

Exactly one month after the 
grievance was submitted, the Wage 
Administration Office announced 
that they had reviewed the matter 
and agreed that Frances was en- 
titled to $2 more a week and for 
every week back to the beginning 
of last January. 


$1 Now Due 
For 1955 Sub 
To 1-S News 


Now is the time to send in your 
dollar and renew your annual sub- 
scription to the Local 1-S NEWS. 

While many people figure o 
paying when they come to vote i 
the Union elections, the wise ones 
avoid the long lines by paying by 
check or money order, and enclos- 
ing, clearly written, their name 
and staff number. 

1955 Union cards will be mailed 
to all members in good standing. 
Others will receive a statemenl 
showing their arrears and will nol 
get their new card until they have 
restored themselves to good stané- 
ing. 

During the past twelve months 
the Local 1-S NEWS has had mat) 
nice bouquets thrown its way {0 
its handling of Local, political an 
labor news. We appreciate 
and invite your comments and sig 
gestions. 








as 





290 Seventh Avenue 
Ist Vice Pres.: Philip Hoffstein 


Jerome Harte 
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fund Record 
Seen In High 
Pledge Rate 


The joint Local 1-S, Macy’s 
1954 Greater New York Fund cam- 
ign seemed to be soaring to- 
yards a new record as Tony Puca 
gd Carmen Olivelli, co-chairman 
ifthe drive representing the Union 
nd the company, announced that 

as of November 19th add- 


id up to a handsome $27,000. 


This compared with a grand 
tal of slightly more than $27,500 
‘ven in last year’s campaign, 
yhich was the first joint effort 
mdertaken by Local 1-S and 
Macy's. 

Staff workers and executives in 
White Plains, which does not par- 
ticipate in the Greater New York 
fund, had responded just as gen- 
eously to the appeal of their local 
Community Chest drive. 


“Thanks” 


In their announcement of the 
total pledges to date, Mr. Puca and 
Mr. Olivelli said: 

“All signs point to another ter- 
mendously generous response to 
the annual appeal of the Greater 
New York Fund. The thousands of 
men and women who have made 
this campaign successful have 
amed both our thanks and con- 
gatulations. 

“We can all rest a little bit 
easier in the knowledge that many 
vital agencies have been helped to 
continue their important work on 
behalf of our neighbors and our- 
slves. We can all be proud of the 
part we played!” 


Jamaica Leads 


Once again the role of pacesetter 
went to the men and women of Ja- 
maica, whose per capita pledges 
last year and this year were higher 
than any other similar group. 





SINGER LANNY ROSS helped rally the people to an all-out effort for the New York Fund. Obviously in- 
spired, they went back at rally's end and began to do their share. A new record appears in the making. 


Asked his opinion of why this 
was so, one member explained 
that, “many of us live in smaller 
communities and know more about 
the next fellow’s problems and 
more about the kind of help an 
outfit like the Greater New York 
Fund is able to give. We know 
that we can count on it if we 
should ever need it, so we gladly 
give as much as we can.” 

But though their average was a 
bit below that of Jamaica, most 
people in all the stores showed, in 
fine measure, that they fully sup- 
port the community program of 


the Fund. 


Fast Start 


From the time of the divisional 
rallies to the last day on which 
pledges of people in the stores were 
accepted, the long training period 
which preceded the drive showed 
that it was paying off. 

Shop Stewards and Supervisors, 


Floor Committees and Superin- 
tendents and all others who had 
a part to play, fitted together like 
a well trained team and went to 
work, 

Introductory speeches by Union 
Administrators and Macy repre- 
sentatives set the tone for the 
voluntary, pressure-less solicitation 
which followed. Questions were 
answered and further explanations 
offered on the spot. Everyone gave 
because he wanted to. No one gave 
because he “had to.” 


Real Service 


As the drive was progressing 
towards its wonderful conclusion, 
the value of it was being demon- 
strated at the Union office. 

With a professional social work- 
er on hand, members of Local 1-S 
were lining up to discuss their 
problems with him to get all the 
help they could. In most cases it 
was to one or more of the agencies 


that relies for financial support on 
the Greater New York Fund that 
they were referred. And in case 
after case the people were back in 
a few days to tell of the speed and 
courtesy with which their prob- 
lems were dealt. 


“Proud” 


President Sam Kovenetsky and 
Vice Presidents Phil Hoffstein and 
George Gurian expressed their 
pride and gratification to the mem- 
bership for a job well done. They 
said: 

“We have, by working together, 
accomplished what we set out to 
do. We set ourselves the goal of 
making a worthy contribution to 
a worthy organization. The re- 
sponse to this drive fully proves 
that we all understand that ‘when 
we help our neighbor, we help our- 
selves. We should all be very 
proud of what we have accom- 
plished.” 





BIG BUSINESS STUDIES MEANS OF PLANTING “GRAPEVINE” RUMORS; 
AIM AT USING NORMAL GOSSIP TO SERVE GOALS OF MANAGEMENT 


For many years the members of 
Local 1-S have heard their Presi- 
dent, Sam Kovenetsky — or their 
other officers sternly caution 
against the acceptance or passing 
on of rumors. 

The substance of their warnings 
has been, “Rumors are often delib- 
erately circulated by management 
fo sound out your thinking on a 
given question.” 

The officers have especially 
stressed their point during con- 
tact negotiations. At such times, 

have declared, management 
@ecourages rumor-mongering in 
order to study the effects. If, for 
fzample, they circulate a story 
that the company is offering a 
Wage increase of $1 they do so 
oly to discover the intensity of 
the reaction. If it meets with high 
hostility they know that the Un- 
ion’s bargaining position contin- 
tes to be strong. 


And now, according to an 
article by Mr. Frank M. Kleil- 
tr, the Executive Secretary of 

National Labor Relations 
~ard, managements are stud- 
Ying means of making the 
Fapevine even more fruitful 
or themselves. 


Mr. Kleiler writes that: 
The “office grapevine” —that fa- 
t American institution which 
Peddles news and gossip wherever 
* working force totals more than 
Me—is being gravely studied these 


days. New management specialists, 
known as communications experts, 
are trying to find out why the 
grapevines exist, how they func- 
tion, and what, if anything, to do 
about them. 

The author then went on to cite 
instances of the speed and inac- 
curacy with which the grapevine 
has circulated pure fiction. But 
despite all that, he says: 


Grapevines have an additional 
virtue of being effective safety 
valves when management plans 
changes in policy or program with- 
out consulting subordinates. To 
the extent that the plans leak out 
and are discussed, the result is 
something like a trial balloon. 
Just as management attitudes are 
passed down through the grape- 
vine, so also are employee reac- 
tions passed up. 

Grapevines are two- way 
communications systems. Top 
executives as well as employes 
can learn by keeping tuned in 
on the right stations. Plans can 
be modified or abandoned 
when employee reaction and 
criticism indicate that the 
plans are not likely to accom- 
plish their purpose. 

Whether good or bad, the ex- 
pert continues, the grapevine is 
here to stay and managements to- 
day are trying to learn to live with 
Bice 
“If the grapevine can be 


cultivated and fed carefully,” 
says the National Industrial 
Conference Board, “perhaps 
it can be transformed into a 
plant of some _ usefulness.” 
This hope is becoming popu- 
lar in management circles. 
The Bureau of National Af- 
fairs published a pamphlet 
pragmatically entitled “How 
to Use the Grapevine” for 
manufacturing firms to dis- 
tribute to foremen. The prin- 
cipal piece of advice it offers 
is: “Feed the grapevine facts 
today so you don’t have to har- 
vest sour grapes tomorrow.” 


Mr. Kleiler then goes on to ex- 
plain that management has a prob- 
lem. How can they supply the 
grapevine with the “facts” that 
they want relayed? 

One method proposed by the Na- 
tional Industrial Conference Board 
consists of deliberately “feeding” 
it. They say: 


“Key employes — natural 
leaders—are called together. 
In substance, management 
says to them: “The other em- 
ployes look up to you and fol- 
low your lead. They believe 
what you say to them. You are 
a special group and you can 
help us, if you will... .’” 


But, writes Mr. Kleiler, “where 
employees are represented by a 
union, however, there are compli- 
cations... .” 


On the Local Scene 


“Stripped of its fancy talk,” 
said President Sam Kovenetsky, 
“the Industrial Conference Board 
is suggesting thal management 
round up all the phonies they can, 
shine them up to make them look 
like ‘natural leaders’ and then put 
them to work selling out their co- 
workers. We have been confronted 
with such situations in the past. 


“We have known workers in the 
store who openly boasted that they 
got their information ‘right out of 
the horse’s mouth.’ They have been 
the active rumor peddlers. But un- 
fortunately there have been inno- 
cent bystanders who have helped 
them out by passing their ‘trial 
balloon’ rumors on to someone 
else. 

“To defeat this plot to turn the 
workers against themselves, I can 
only repeat what I have said so 
many times before: 

“Don’t believe rumors and don’t 
pass them on. If you hear a story 
and want to know the facts, call 
the Union! 


“With the experts now giv- 
ing their attention to ways and 
means of making the grape- 
vine a more effective instru- 
ment for management we can 
expect more and more gossip 
and scuttlebut. You wouldn’t 
accept a wooden nickel or a 
three dollar bill. DON’T AC- 
CEPT RUMORS!” 


1-S Leader 
Going To CI0 
Convention 


President Sam Kovenetsky has 
his bags packed and is ready to 
leave for the CIO’s national con- 
vention which is scheduled to open 
in Los Angeles on December 6th. 

The President will represent the 
national charter of the United De- 
partment Store Workers Union as 
well as Local 1-S, which is affili- 
ated with that body. He has also 
been designated to serve on the 
Convention’s important Resolu- 
tions Committee. 

President Kovenetsky regarded 
it as “quite likely” that the Con- 
vention itself will give attention to 
the task of combining similar juris- 
dictions in the interests of greater 
strength and efficiency. This could 
include the United Department 
Store Workers and the Retail, 
Wholesale and Dept. Store Union. 


PAC Petitions 
Ask Senate To 
Warn McCarthy 


The Local 1-S Political Action 
Committee is circulating a petition 
addressed to Senators Herbert 
Lehman and Irving M. Ives calling 
on them to support the Watkins 
Select Committee motion of cen- 
sure against Senator Joseph Mc- 
Carthy. 

The Select Committee found Mc- 
Carthy guilty of contempt of the 
Senate for his refusal to answer 
questions regarding his finances 
and for his abusive treatment of 
witnesses appearing before his sub- 
committee. 

With pro-McCarthy forces rally- 
ing to the defense of their un- 
American idol, an all-out campaign 
is needed to show that the Ameri- 
can people are on the side of the 
Constitution and against McCarthy. 

Additional petitions are avail- 
able at the Union office for any 
member who wishes to gather sig- 
natures. 


A Regrettable Error 


In the last issue of the Local 1-S 
NEWS it was erroneously reported 
that suspended members Terry 
Harding and Shirley Pullman were 
of 165 Department. 

Both these members, tried and 
found guilty of wilful refusal to 
pay the Constitutional assessment 
for unexcused absences from seven 
meetings or for their annual sub- 
scription to the Local 1-S NEWS, 
are from 940 Department. 

We apologize to all the good 
Union members of 165 Depart- 
ment for our regrettable error. 


HEALTH PLAN NOTE 


If you plan to take a leave of 
absence (including maternity and 
military leave) for more than 30 
days or if you leave the store and 
wish to continue your Health Plan 
coverage on a direct payment basis 
YOU MUST see the Local 1-5 
Health Plan Consultant at the Un- 
ion office within 30 days from the 
end of the month in which you 
leave the store. 

If you, or a member of your 
family covered by the Health Plan, 
enters the hospital you MUST call 
on the Union office for claim forms 
immediately on entering or as 
soon as possible thereafter. 

Protect yourself — protect, your 
family — protect your benefits. Be 
sure to come to the Union office 
on time! 
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Man the Pumps, the Budget’s Leaking! 





I have just discovered what an 
awful fool I have been. For years 
I have worked in the store with- 
out knowing that I, too, could own 
my home, a car and furs—all on 


my Macy salary! 

I eat f in the Macy Star (you 
should excuse me) that Dr. Neva 
Radell was going to give a course 
in Financial ing. But my 
pulse did not really begin to beat 
fast until I got to the part that 
said, “No advocate of saving on a 
miserly basis, Dr. Radell encour- 
ages long-range financial plans 
based on what you want to 
achieve. . . .” 

That’s when I said, “That’s for 
me! Dr. Radell is no piker. She 
will show me how to do really big 
things with my $62 a week (before 
taxes). 

As I read on, I got even more 
excited. The article said, “If you’re 
really interested in ‘plugging up 
the leaks in your spending’. . . 
don’t miss this bet!” 

And do I want to plug leaks! 
Every month $65 leaks to the land- 
lord. It used to be only $50, but 
then someone in Albany killed 
rent controls and the leak got big- 
ger and bigger. I’m sure Dr. Ra- 

ell will agree that this is the 
wrong time of the year to pitch a 
tent someplace, so we’ll have to go 
on paying the rent and look for 
other | to plug. 

Then there’s $25 a month that 
leaks out to the bank to pay for 
the loan we took to pay for clothes 
and the dentist. And $25 a week 
for food (although my wife com- 


By Iwanna Buck 


a that she also pays for the 
undry and cleaning out of that). 
That leaves us with next to noth- 
ing for incidentals like carfares 
and lunches. Boy, is my budget 
leaking! . 

But reading about Doctor Radell 
inspired me. I don’t advocate sav- 
ing on a miserly basis either. No 

y bank for me. I want to save 

IG! So this is the way I figured 

it out. 


Either we go some place where 
it is warm aa become nudists—or 
we going into hock to buy 
clothes. I’d be lost without pock- 
ets, 80... 

Either we keep paying the rent 
or » BO ae 

Either we keep eating or 
| ree 
Either I keep spending carfare 
to come to work or » Bers os 

And that takes care of the leaks 
in my budget. 

Now, if we all get behind the 
Union and show Macy’s that 
were ready and willing to fight 
like **** for a decent raise we 
could get right on the beam with 
Dr. Radell. Why if we could save 
as much as four dollars a week— 
let’s see, that would be $208 a 
year. In ten years that would be 
more than $2000 and we'd be on 
our way to knowing the joys of 
being well-dressed, car-riding home 
owners! 

It occurred to me then that this 
Dr. Raddell must truly be a won- 
derful person, if just reading about 
her could solve such problems. 











I looked up from my addition 
and subtraction to explain all this 
to my wife. But just as I was about 
to open my big mouth he said, 
“You know dear, Junior is seven 
years old and getting too big for 
his crib. When do you think we'll 
be able to afford a bed?” 

The pained look on my face 
must have frightened her, because 
she added sweetly, “We can make 
things do for a while, but why 
can’t you do something. Join your 
Political Action Committee and 
fight for a rent rollback and lower 
fares and lower prices! Get active 
in the Union and really show 
Macy’s that you mean business! 
Why, if you do that we'll be able 
to get the bed and maybe even 
save a little bit besides. Wouldn’t 
that be nice?” 


I just nodded my head as | tore 
my figuring to little bits. But to- 
morrow I’m joining PAC. How 
about you? 


LABOR LAFFTIME 






































4 





If you... 
your husband 
or wife... 
or children 
under 18... 


or parents (if you’re single) 
NEED BLOOD 


FROM THE BLOOD BANK 
all you have to do is 


CALL WA 4-4540 


And Rest Assured That 
Local 1-S Will Do the Rest 
































LOVELY 

Today my mother brought me 
the lovely book you sent me to 
the house. 

I am still in the hospital. Thanks 
very much for the book. I know | 
shall enjoy it. 

Please put a note in the paper 
for me thanking the Union for the 
blood and the book given to me. 
Also, to all the girls in the store 
who have been so good as to send 
me cards, visit me and say prayers 
for me. 

I know I shall get well soon 
with all these goud wishes. Also 
thank the Health Plan Consultant 
for me. I sure do appreciate all 
the Union has done for me. 

Sincerely, 
Gertrude Brookow, 26 Dept. 


CHRISTMAS 

In a few more days it will be 
Christmas, and in every depart- 
ment and on every floor there will 
be someone who wants to take up 
a collection to buy “the boss” a 
present. 

All the past year you and your 
stewards have been fighting the 
same boss for better working con- 
ditions for all of us. Grievances 
have been written on the ratings 

ou received, because that same 

thought he had given you 
what you deserved. 

That is why I say emphatically, 
“NO! Do not contribute to buy 
the boss a present. All year round 
he proves that he’s no friend and 
our gifts and money won’t make 
him one!” 

Fraternally yours, 
Anthony DeLeon, Revg. 


DELIGHTFUL SURPRISE 


It was a delightful surprise to 
receive your good wishes and book 
in the hospital. Please accept my 
sincerest thanks. 

I really appreciate the advan- 
tage of being a member of our 
Union. I realize it perhaps more 
than anybody else because I am a 
fractional and was admitted to the 
Union only about a year ago. 

It is wonderful to feel that one 
is not alone in these difficult mo- 
ments and that we can, at all times, 
rely on our great Health Plan. 

Thanking you again, | am 

Sincerely yours, 


Flora Sheffield, 289 Dept. 


MY UNION 


Just a little note to thank my 
Union for the very interesting 
book and card I received while in 
the hospital. 

I am most grateful for the won- 
derful Health Plan the Union has 
provided me with. It kept me out 
of debt and provided me with a 
wonderful surgeon. 

Many thanks again, and good 
luck. 

Sincerely, 


Mary Morrisey, 106 Dept. 


WELFARE BOARD 


I wish to thank the Welfare 
Board for the book and cheerful 
card sent to me during my recent 
illness. I also wish to thank you 
for the wonderful Health Plan. 

My stay in the hospital was 
made much easier knowing that | 


did not have enormous hospital 
and doctor bills to pay before I 
left. 

This was my first experience 
with the Health Plan, and I appre- 
ciate it very much. 

Thanking you again, I remain, 

Sincerely, 


Dorothy Sehested, 960 Dept. 


DEEPEST GRATITUDE 


My deepest gratitude and thanks 
for the get-well card and the very 
interesting book you sent me. 

I’ve been in the hospital twice 
in the past month and have to re- 
enter again. I do not know here I 
would be today without our won- 
derful Health Plan. 

It is most comforting and does 
give one a sense of peace during 
these trying days. 

My sincerest thanks to you and 
all my dear co-workers. 

Gratefully yours, 


Jane Parks Maier, 18 Dept. 
GRACIOUS HELP 


Just a note to thank you sin- 
cerely for your cooperation and 
gracious help during my husband’s 
recent illness. 

Not having to worry about pay- 
ing the hospital bill or the doctor’s 
fee has helped tremendously to 
shorten my husband’s convales- 
cence. 

Again, many thanks and may 
Local 1-S continue to be “good 
and clean and strong.” 

Yours truly, 
Kathryn Merritt, P8 


— Sn 








Here's something better than a raise, Jones—a ticket 
BREAK THE BANK! 
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Steward Meeting Calenda 
ASD lst Tuesday of every month 6:15 
Controllers lst Wednesday of every month 6:15P 
PAC lst Wednesday of every month 7:00 Pt 
Ad., Display, BofS, Comp. 1st Thursday of every month 6:15F 
PAC 3rd Wednesday of every month 7:00 

DA 2nd Tuesday of every month 6:15F 





PERSONALS 


FOR RENT—Attractive room with kitchen privileges in Bensonh 
area. Two short blocks to BMT. Business woman. Phone ES 3-0762 ai 
8 P.M. or Sunday morning. 


FOR SALE—1953 Pontiac four door sedan. Practically brand 
Radio, heater, puncture proof tires; two-tone cordovian blue top, 
blue bottom. Low mileage. $1300. Phone LU 4-7389 after 6 P.M. — 


FOR SALE—Upright piano with bench. In good condition. Very reas¢ 
able. Phone BU 2-5240 after 6 P.M. ‘ 


WANTED—+-5 Room apartment to $85. Phone WY 1-0452 after 7 PM 


Personal ads for the Local 1-S NEWS must be received at the Uni 
office by the lst or 15th day of each month. Ads received on the i 
will appear in the issue dated the 15th. Those received on the 15th # 
appear in the issue dated the lst of the following month. This is off 
ye by service to members of Local 1-S and there is no charge for pe 
a 





MEDICAL PLAN—For the name and address of the doctor,” 
dentist, optometrist or podiatrist nearest you CALL the Union” 
Office—WA 4-4540 or Associated Physicians Medical Group— 
BU 8-4210 (Night or Day}. Complete schedule of fees available | 
upon request. 4 
BLOOD BANK—If you need blood from the Blood Bank 
the Union Office—WA 4-4540. 
























ea) WIN 2 








